





Philosophy
St Patrick’s ELC recognises the duty of all staff in the employment of Falkirk Council to promote the welfare of children and to safeguard the rights of children to be protected from exploitation and all other forms of abuse.

Principles
· All staff will follow Falkirk Council’s Policy and Procedures for Child Protection
· Staff will have access to all training and materials which will increase their awareness of Child Protection issues and enable them to familiarise themselves with procedures
· The SLT will communicate effectively with other agencies and services involved with the child and family
· Staff will ensure parents/carers are aware of staff roles and procedures and of their own responsibilities in Child Protection
· Child Protection will be an integral part of the nursery curriculum. Through promoting Children’s Rights and participation in Citizenship Experiences
· Child Protection is an integral part of professional discussions
· Staff are following the principals and implementing of Getting Right for Every Child (GIRFEC) using My World Triangle and SHANARRI

Procedure
· Staff will be made aware of Falkirk Council’s Education Services Policy and Procedures – Circular 9 – Child Protection
· Headteacher is the Child Protection Co-ordinator.  In their absence, the Depute Headteacher will adhere to the responsibility of Child Protection Co-ordinator
· IAF Form 2b will be completed and sent to Education and Social Work Services as and when required
· Headteacher attends Child Protection Practitioners Forum
· All staff will receive information during their induction meeting regarding Child Protection, this includes information on child protection procedures within Falkirk council
· All staff must inform a member of the management team as soon as a disclosure has been made by a child.  This must be followed up by staff accurately recording and dating the conversation that has taken place and update chronologies
· Support systems will be in place for staff, parents and children during and after Child Protection Procedures
· Training will be available for staff annually
· Staff will attend Case Conferences, Children’s Hearings and Core Groups when appropriate
· All children will have a chronology which will be kept up to date
· Internet access is networked by Falkirk Council and staff closely supervise children while using the internet
· Staff will ensure relevant paperwork is kept up-to-date e.g. Chronologies:  Form 7
Resources
· Service Circular 9 – section on Child Protection Procedures within Falkirk Council Education Services
· Service Circular 12v2 – section on The Pupil Progress Record (PPR)
· Qualified staff, with good inter-personal skills
· Access to support materials both in nursery and through Library Support for Schools
· Access to Child Protection training for all staff
· Falkirk Council’s Social Work Departments
· GIRFEC documentation available to read and paperwork implemented
· UNICEF Convention on the Right’s of the Child documentation
· The Children Act 1989 & 2004
· Health & Social Care Standards
· Curriculum for Excellence
· Pre-Birth to Three
· Out to Play
· Realising the Ambition

Monitoring
To ensure the Policy is being adhered to it must be monitored.
· Policy will be reviewed by senior management
· Accurate records/chronologies of all Child Protection Procedures will be recorded appropriately
· Annual Inspection by the Care Inspectorate
· Education Scotland (HMIE) Inspection
· Professional discussion will take place at staff team meetings and other appropriate times
· Consultation with parents/carers and children
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